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This study investigates the future occupational intentions of students and graduates of Ireland's foundational
agricultural qualification, the Green Cert, which is required to access state agricultural supports and schemes.
Retention of young people in rural areas and in farming is a key challenge for generational renewal. Additionally,
a persistent gender divide exists in farming pathways, and this paper seeks to understand how and why male and
female students differ in their intentions to farm full-time, part-time, or collaboratively. Using survey data

(N = 160) collected in 2022, the study explores gender differences in motivations, perceived support, skills and
familial circumstances. Findings show that female respondents perceive lower levels of support for a farming
career and report lower confidence in their skills. These patterns suggest that cultural norms continue to shape
occupational outcomes in farming. This research contributes to our understanding of how gendered attitudes
influence both rural retention and the sustainability of agricultural education outcomes.

1. Introduction

Generational renewal is acknowledged as crucial to the survival and
sustainability of European agriculture (Hayden et al., 2021). This
broadly refers to retaining young people in rural areas, and more spe-
cifically in agriculture, it relates to increasing the number of young
farmers (Sutherland, 2023; Hayden and Leonard, 2024). Understanding
who enters farming, and the factors that shape their participation, is
therefore central to debates on generational renewal. Within this
context, gender represents an important dimension of agricultural
participation. While gender inequalities in farming and land ownership
have been documented, there remains limited quantitative evidence on
how gender shapes the occupational intentions and attitudes of in-
dividuals engaged in foundational agricultural education. In particular,
the perspectives of participants undertaking Ireland's Green Cert pro-
gramme have received relatively little attention despite the pro-
gramme's central role within agricultural training and its importance for
understanding future farming pathways. This paper seeks to address that
gap by examining the perceptions and intentions of students and grad-
uates of Ireland's foundational agricultural qualification for farmers.
Through a gendered lens, this research considers how motivations,
perceptions of support, skillsets and family circumstances intersect.

Farming occupies a unique position in the landscape of occupations
(Groth et al., 2014; Shortall and Marangudakis, 2022), rooted in
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tradition, embedded in family and defined by labour and land owner-
ship. Grubbstrom et al. (2014) argue that the process of succession is
used for learning and planning the business. In this study, we explore
how career aspirations are formed through the interaction of individual
agency and structural constraint, particularly within rural and agricul-
tural contexts. Occupational choices are shaped not solely by individual
interests or aptitudes, but through social and familial narratives that
determine what is seen as appropriate or desirable (Hodkinson and
Sparkes, 1997). Education plays a critical role in this process. This
study focuses on graduates of Ireland's accredited agricultural education
programme, examining how male and female participants envision
future farm ownership and agricultural careers. While formal education
offers a pathway into farming, it does not fully mitigate the influence of
entrenched gender norms or land transfer practices. Despite ongoing
rural restructuring and evolving agricultural policies, farming remains a
central institution in rural areas symbolically and socially (Burton and
Wilson, 2006) and continues to serve as a key site through which
identity and generational continuity are maintained (Knickel et al.,
2018).

In Ireland, agricultural education is delivered through a range of
providers, including agricultural colleges and universities. A number of
agricultural qualifications, including degree programmes and the Green
Cert, confer eligibility for Young Trained Farmer status for the purposes
of Department of Agriculture and Revenue schemes. This study focuses
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specifically on participants in the Green Cert programme because of its
distinctive position within the Irish agricultural education landscape.
The Green Cert is widely accessible to individuals without prior third-
level qualifications, attracts participants across a broad age range, and
is delivered primarily through Teagasc's national advisory and educa-
tion network. It is also strongly vocational in orientation and is
frequently undertaken by individuals who are already involved in
farming or who intend to become involved in farm management. Pre-
vious research has shown that motivations for undertaking the Green
Cert are closely linked to regulatory requirements, succession consid-
erations, farm development objectives and occupational aspirations,
although these motivations are diverse (Flannery et al., 2024). Research
has demonstrated that eligibility requirements associated with agricul-
tural supports and schemes have become an increasingly important
driver of participation in agricultural education (Flannery et al., 2024;
Teagasc, 2021). Consequently, the Green Cert population represents a
diverse group with varying relationships to farming, ranging from pro-
spective successors and active farmers to individuals primarily seeking
qualification-related benefits. The Green Cert therefore provides a
valuable setting through which to examine how gender shapes occu-
pational intentions among those engaging directly with agricultural
training.

While gender inequality in farming has been explored through his-
torical and sociological focused research (O'Hara, 1998; Shortall, 1991,
1992, 2017; Cassidy, 2019; Curtin et al., 2024), less attention has been
paid to how these dynamics shape the occupational intentions and
future aspirations of individuals currently engaged in agricultural edu-
cation. Evidence examining the perceptions and anticipated farming
pathways of Green Cert participants remains limited (Deming et al.,
2019). This study addresses that gap by examining how gender in-
fluences occupational intentions, perceived barriers and farming aspi-
rations among participants undertaking Ireland's foundational
agricultural qualification. By situating students' aspirations within the
broader dynamics of rural life and generational change, this research
highlights how educational credentials are impacted by inherited in-
equalities. This research contributes quantitative evidence, offering
fresh insights into how gender influences ownership aspirations and
occupational intent among those most likely to become Ireland's future
farm holders.

The paper is structured as follows. It first reviews the relevant
literature, beginning with gender, agency, and structural barriers, and
then turns to agricultural skills and education. The methodological
approach is outlined next, followed by an analysis of the key survey
results. Finally, the paper concludes with a discussion of the findings.

2. Literature review

Understanding gendered pathways into farming requires examining
how structural constraints, cultural norms and educational opportu-
nities interact. Land ownership and succession practices remain deeply
gendered, shaping legitimacy as a successor and influencing occupa-
tional aspirations. This review considers two strands of literature: cul-
tural factors shaping gender and opportunity in farming and the role of
agricultural skills and education. Together, these perspectives inform an
analysis of how gender shapes the aspirations of the next generation of
farmers in Ireland.

2.1. Gender, agency and structural constraints in farming

Land remains central to farming identity in Ireland, yet ownership is
highly gendered (Curtin et al., 2024). Despite women's active presence
in agricultural work, just 13% of Irish farm holders are female (CSO,
2020), and fewer than one-quarter of the 71,700 women working on
Irish farms in 2016 were holders of the land they farmed (CSO, 2018).
The traditional patriarchal practice of favouring males regarding suc-
cession to farmland has meant that women too often inherit only by
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default (Kennedy, 1991). Women rarely inherit land if they have a
brother and therefore many female landowners are widows or only
daughters (Shortall, 1997; Watson, 2018; Shortall et al., 2020). Thus,
the shift away from patriarchy is often because there are no sons or
because the son lacks interest (Cassidy, 2019).

Traditional farming masculinities remain deeply embedded, partic-
ularly around land ownership and manual labour (Laoire, 2005). While
physical demands were once used to justify male dominance (Arensberg
and Kimball, 1968), technological advances now dissipate that argu-
ment (Trauger et al., 2008).

Family background and gendered perceptions strongly influence
farming aspirations. Beecher et al. (2019) found that Irish adolescents’
views of farming are shaped by parental influence and exposure to
agricultural science in school. Cultural norms and succession practices
determine who sees farming as a viable career with gender norms, po-
tential income, and work-life balance playing a key role in shaping
choices (Rosvall et al., 2018) as farming continues to be perceived by
some as male-dominated and physically demanding, which can deter
women despite the positive impact of education (Pini, 2005; Bryant,
2006; Tsiaousi and Partalidou, 2023).

Land ownership is often imbued with symbolic meaning that extends
beyond its material and economic value. In many rural contexts, the
inheritance of land and farming identities is closely tied to the family
surname, making the selection of a son or male heir particularly sig-
nificant for the continuation of lineage (Price and Evans, 2006; Curtin
et al.,, 2024). As Kennedy (1991) notes, having one's name and de-
scendants tied to the land generates a sense of immortality, ensuring that
personal and familial identity is carried forward across generations.
Land serves as a productive resource and as a cultural anchor, rein-
forcing continuity and social identity within rural communities (Price
and Evans, 2009). These dynamics create implicit expectations of
stewardship and succession, reinforcing gendered divisions in occupa-
tional intent (Grubbstrom et al., 2014; Wheeler et al., 2012).

Understanding the strategies of young prospective farmers requires
attention to how they perceive their own opportunities and constraints,
as well as the goals and values that shape their choices (Grubbstrom
et al.,, 2014). Recent European research on farmers’ job satisfaction
shows that professional success is defined in multiple ways, combining
economic and personal goals, and that satisfaction is shaped by struc-
tural conditions and also by factors such as using digital tools and having
a potential successor, while off-farm work and purely economic prior-
ities can diminish it (Di Bianco et al., 2025). The legacy of family
farming, with its deep historical and cultural roots, continues to play a
central role in shaping expectations and obligations across generations
(Price and Evans, 2009). For many young people entering agriculture,
the decision to pursue farming is thus embedded in complex intergen-
erational dynamics. These familial responsibilities must be balanced
against the economic realities of farming in contemporary contexts,
including volatile markets and changing agricultural policy (Inwood and
Sharp, 2012). Importantly, these decisions do not occur in a
gender-neutral space. They are filtered through deeply ingrained gender
norms that influence who is seen as a legitimate successor, whose labour
is valued, how roles are divided within the family and the farm. While
generational transfer in agriculture remains predominantly
male-dominated in many European contexts, recent research suggests
that traditional norms such as primogeniture and father-to-son succes-
sion are beginning to erode, with a growing though still limited recog-
nition of daughters as potential heirs and decision-makers (Wheeler
et al., 2012).

The structural realities of land transfer and family farming traditions
create powerful constraints on women's agency in agriculture. Beyond
entrenched gender norms, institutional arrangements such as pension
eligibility rules and income volatility also play a decisive role in shaping
farming futures (Hayden et al., 2025). Understanding these entrenched
patterns is essential before turning to the role that agricultural education
might play in either challenging or reinforcing them.
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2.2. Agricultural skills and education

Education is identified as a pathway to greater gender equality in
agriculture, offering women visibility and legitimacy in decision-making
(Shortall, 1996). Increased access to training can challenge the historical
invisibility of women's contributions and open routes into leadership.
However, education alone cannot dismantle the deeply embedded cul-
tural and institutional barriers. Patrilineal inheritance systems and
occupational segregation often mean that formal learning opportunities
are layered over existing inequalities rather than replacing them.

The Irish agricultural education system reflects these dynamics. The
Teagasc Green Cert required for young, trained farmer status and for
succession-related tax benefits is a crucial qualification, but men are
more likely to pursue it because they are also more likely to inherit land
(Shortall, 1996). Farming is “a peculiar case in that the
vocational-educational link is reversed; people know that farming will
be their occupation before training is undertaken” (Shortall, 1996,
p-269). Educational programmes can also provide alternative routes into
farming outside of direct inheritance. Deming et al. (2019) show that
professional farm management courses help students develop manage-
rial identities and skills that enable entry without family land. Yet, even
among these entrants, aspirations to ultimately own land persist,
underscoring the enduring centrality of ownership to farming identity.

Research consistently shows that agricultural knowledge is often
constructed and transmitted through gendered networks and practices.
Trauger et al. (2008) found that women farmers frequently reported
marginalisation in traditional agricultural education, where technical
knowledge is coded as masculine and women's experiential or
context-specific expertise is undervalued. This dynamic shapes not only
access to formal learning opportunities but also women's confidence in
claiming legitimacy as farmers. Similar patterns are documented in
earlier studies: courses and advisory services often target male farmers
(Haley, 1987), mechanical training opportunities for women are limited,
and cultural resistance persists (Liepins and Schick, 1998; Mudege et al.,
2017).

Some advocate for female-only courses to address skill gaps, but
Shortall (1996) cautions that such initiatives risk reinforcing segrega-
tion by framing women as a “special category” rather than fully inte-
grated participants. Trauger et al. (2008, p.438) similarly note that
women's educational needs are often defined through assumptions about
“lesser physical strength and technical competence” compared with
men, a framing that can entrench stereotypes rather than dismantle
them.

Even when formal barriers are removed, entrenched gender norms
continue to limit women's participation in agricultural training and
leadership. Mudege et al. (2017) show that in Malawi, patriarchal ex-
pectations and male-dominated extension systems restrict women's
engagement in skill development, with knock-on effects for occupational
aspirations. While the Irish and European contexts differ, similar albeit
more subtle processes persist. In Ireland, cultural expectations around
land inheritance and perceptions of farming as a male occupation
contribute to lower expectations of succession among women (Shortall,
2017; Curtin et al., 2024). Comparable findings emerge in Norway,
where Heggem (2014) describes the “tractor gene” metaphor, an
assumed male affinity for farming that shapes women's sense of
belonging and legitimacy. Such cultural scripts can produce both
exclusionary and inclusionary effects but ultimately reveal the persis-
tence of gendered discourses even in structurally inclusive systems. This
suggests that educational participation alone cannot overcome cultural
barriers, as family dynamics and norms continue to shape occupational
intentions, even among qualified students.

Family farming structures and succession practices remain central to
occupational aspirations in Irish agriculture. Hennessy and Rehman
(2007) highlight how the resilience of family farming depends on the
smooth transfer of farms to nominated heirs. On more profitable farms,
heirs are less likely to pursue tertiary education and more likely to enter
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full-time farming, whereas higher education is associated with a lower
likelihood of choosing farming (Hennessy and Rehman, 2007). These
patterns reinforce traditional gender roles, as men are still more likely to
be identified as heirs.

While new educational pathways, such as professional farm man-
agement programmes, create entry points for those without inheritance
prospects (Deming et al., 2019), ownership remains the ultimate aspi-
ration. Conway et al. (2021) show that family position, succession
practices, cultural expectations and individual interest play decisive
roles in shaping young people's agricultural careers. Educational
attainment is often framed as a remedy for occupational inequality
(Marginson, 2019; Cortis et al., 2022). Yet, in farming, as in many sec-
tors, access to and the design of educational programmes are shaped by
gendered expectations that may reproduce rather than redress in-
equalities (Palmisano et al., 2022).

Taken together, the literature demonstrates that gender remains
central to understanding farming identities and access to agricultural
resources. However, much of this work focuses on established farmers or
inheritance processes. Less is known about how these issues are
perceived by individuals currently participating in agricultural educa-
tion and preparing for potential farming careers. Examining the expe-
riences and aspirations of Green Cert participants therefore provides an
opportunity to explore how gendered expectations and occupational
intentions are being formed among those engaging directly with agri-
cultural training.

3. Methodology

To examine occupational intentions among the next generation of
Irish farmers, this study employed a quantitative survey targeting in-
dividuals enrolled in, or recent graduates of the commonly referred to
Green Certificate agricultural education programme. This qualification
is widely recognised within Irish agriculture and is undertaken by in-
dividuals with a variety of motivations, including farm succession
planning, farm management, compliance with eligibility requirements
for agricultural schemes and broader occupational aspirations (Flannery
et al., 2024; Teagasc, 2021). In 2025, over 3500 learners were partici-
pating in Teagasc Further Education programmes (Simpson, 2025).

A quantitative survey approach was chosen to enable systematic
comparison of male and female participants’ occupational intentions,
perceived barriers and aspirations within a large, dispersed population
of prospective farmers. This method allowed for the collection of
standardised data from a broad sample, facilitating statistical analysis of
patterns across gender and other demographic variables. A structured
online questionnaire was developed based on themes identified in the
literature, particularly gender, succession, occupational motivation and
engagement with agricultural education. The survey was administered
via Qualtrics and distributed nationally through a range of institutional
and agricultural stakeholder networks. Agricultural colleges assisted in
circulating the survey, while additional dissemination occurred through
social media platforms including Twitter/X, WhatsApp and Facebook.
Examples included circulation by members of the agricultural stake-
holder WhatsApp groups and Macra na Feirme social media networks.
This approach was adopted to maximise reach across the agricultural
community and to encourage participation from individuals undertak-
ing or having completed the Green Cert across Ireland. Given the survey
was disseminated through multiple institutional and social media
channels, the total number of individuals who received or viewed the
survey invitation cannot be determined. Consequently, a formal
response rate cannot be calculated. While this limits assessment of non-
response bias, the distribution strategy was designed to achieve broad
national coverage across Green Cert participants and graduates. Re-
spondents were not required to answer every survey question. Conse-
quently, valid case numbers vary across analyses due to item-level non-
response. Statistical analyses were conducted using available-case data
for each variable. Examination of response patterns did not indicate
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systematic missingness associated with gender, although varying levels
of item completion should be considered when interpreting individual
analyses.

Closed-ended questions were used to generate quantifiable data,
with Likert-scale items capturing attitudes and intentions. Categorical
questions were used to document demographic and educational back-
ground. The questionnaire was piloted with a small group of recent
Green Cert graduates. The pilot process focused on clarity and relevance
to the research objectives. As the survey was designed to examine a
range of distinct attitudes and anticipated behaviours, the objective of
the pilot was not the development of psychometric scales but rather the
refinement of question wording and survey structure. Data collection
spanned approximately six weeks and included two phases: initial dis-
tribution and a reminder phase. The survey yielded 160 responses. Data
cleaning followed Pallant's (2020) guidelines and analysis was con-
ducted in SPSS using descriptive statistics and non-parametric tests.
These were deemed most appropriate for the categorical nature of the
data, despite the general limitations of non-parametric testing in terms
of sensitivity (Pallant, 2020; Chavan and Kulkarni, 2017).

Although several groups of related survey items were included, these
were analysed individually rather than combined into composite
indices. The questionnaire was designed to capture distinct dimensions
of occupational intentions and perceptions of agriculture rather than to
construct psychometric scales measuring a single underlying construct.

The final sample included 63.7% male and 36.3% female re-
spondents, broadly reflecting the gender imbalance evident within Irish
agriculture. Respondents were drawn from across all four provinces,
although participation was concentrated in Munster (63.5%). This
regional concentration should be considered when interpreting the
findings, as farming systems and succession dynamics vary across re-
gions and enterprise types. The survey spanned various age groups, no
significant age-related differences were observed in responses; however,
gender-based differences were significant and form the focus of the
analysis that follows.

4. Results and findings

In this section, we present our findings, focusing on how responses
reveal patterns in aspirations, perceived barriers and motivations, and
how these vary by gender. To contextualise the findings, Table 1 pro-
vides a breakdown of the demographic characteristics of the survey

respondents.

4.1. Gender, farm ownership and succession influences

Analysis was undertaken to explore whether gender and only-child
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status are related among participants. Previous research highlights
that family composition, particularly being an only child, can shape
succession outcomes in farm families. While male heirs have tradition-
ally been prioritised in agricultural succession, an only daughter may
become the default successor, potentially increasing the likelihood of
her engaging in farm-related education. Identifying such patterns is
important for understanding how gender and inheritance dynamics
interact to influence participation in agricultural training. To examine
the relationship between gender and only-child status among re-
spondents who had completed or were undertaking the Green Cert, a
Fisher's Exact Test (2-sided) was conducted. This test was selected
because several expected cell counts fell below the threshold required
for a chi-square test. The analysis included 155 valid cases. 14.8% of
females were only children compared to just 2% of males. The Fisher's
Exact Test yielded a statistically significant result (p = .004), indicating
an association between gender and only-child status. The effect size,
measured by the phi coefficient (¢ = 0.249), indicated a small associa-
tion according to Cohen's (1988) guidelines.

Respondents were asked about the gender of the current owner(s) of
the farm they work on or expect to inherit (Fig. 1). As anticipated, male
ownership predominated across the sample with both male (73%) and
female respondents (63.6%) reporting that their farm was solely male
owned. Female ownership was reported more often by female re-
spondents (9.1%) than by male respondents (5.6%), and joint mal-
e—female ownership was also higher among female respondents (27.3%
vs. 21.3%). This pattern may reflect women's greater likelihood of
working on or being linked to farms where a female relative holds the
title.

Current owner of farm

80.00%
70.00%
60.00%
50.00%
40.00%
30.00%
20.00%
10.00%

0.00%

73.00%
63.60%

27.30%
21.30%

Joint Ownership (Male
&Female) (%)

0
5.60% 9.10%
|

Male Owner (%) Female Owner (%)

® Male Respondents Female Respondents

Fig. 1. Farm ownership distribution by gender.

Table 1
Demographics of survey respondents.
Overall N Male N Female N
Gender 100% 160 63.7% 102 58
N =160 36.3%
Age 18-20 16.9% 27 20.6% 21 6
N =160 10.3%
21-25 17.5% 28 13.7% 14 14
24.1%
26-35 33.1% 53 32.4% 33 20
34.5%
>35 32.5% 52 33.3% 34 18
31%
Location Munster 63.5% 101 69.6% 71 30
N =159 52.6%
Leinster 20.1% 32 18.6% 19 13
22.8%
Ulster 5.0% 8 2.0% 2 6
10.5%
Connacht 11.3% 18 9.8% 10 8

14.0%
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The Mann-Whitney U test was employed to examine gender differ-
ences in attitudes, perceptions, and self-reported skills relating to
farming and gender roles. Table 2 presents the number of valid re-
sponses, U values, Z scores, significance levels, median scores for male
and female respondents, and calculated effect sizes for each statement.
Several items revealed statistically significant differences between male
and female respondents. These include traditional inheritance prefer-
ences, occupational intentions, perceptions of tractor operating skills,
beliefs about women's physical strength for farming, and perceived
support from both male farmers and the farming press. Effect sizes
ranged from small to moderate, indicating meaningful gender-based
differences in both attitudes and self-assessed competencies.

Respondents were asked to rate their agreement with statements
reflecting patriarchal norms and assumptions in farming culture. One
such statement explored whether keeping the family surname was an
important reason to select a son as the farm successor. Responses were
measured on a 5-point Likert scale. Results indicated a significant gender
divide in how this rationale was perceived (Fig. 2). While male re-
spondents were more neutral or supportive of the idea, females were
considerably more likely to reject it outright.

When tested, the p value < 0.001, therefore this result is statistically
significant. It demonstrates a clear association between gender and
perceptions of whether keeping the family name justifies selecting a son
as the successor. Males were more likely to be neutral or supportive of
this tradition, while females were significantly more likely to disagree or
strongly disagree, highlighting their resistance to surname-based justi-
fications for gendered inheritance. This finding supports literature that
situates patrilineal succession as a culturally maintained ideal linked to
identity and tradition. The resistance among female respondents points
toward a generational shift in attitudes or a recognition that such ra-
tionales may be used to obscure gender bias under the guise of tradition.

Respondents were also asked what factors would influence their
decision regarding who to pass the farm onto. Across both genders, in-
terest was the most highly ranked factor 98.8% of males and 97.7% of
females selected this option. Ability was also widely cited (81.5% of
males, 72.7% of females), followed by availability, with more than half
of all respondents choosing this as a criterion. Notably, gender was cited
by only 2.5% of male respondents and none of the female respondents,
suggesting the possibility of movement away from traditional patrilineal
assumptions in stated succession preferences. Similarly, caregiving roles
(i.e., “willingness to stay home and look after them in old age™) were not
widely viewed as influential. These findings point to an evolving view of
farm succession that prioritizes meritocratic and practical consider-
ations over traditional, gender-based norms. While cultural expectations
and historical patterns still shape experiences, the influence of gender
appears to be diminishing in the stated preferences of this sample.

Table 2
Analysis results.
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4.2. Farming as an occupation: gendered intentions and motivations

Although approximately half of both male and female respondents
reported currently working part-time on the farm, future intentions
reveal a significant gender disparity. Respondents were asked whether
they plan or expect farming to be their full-time occupation in ten years
(Fig. 3). The results suggest that male respondents are more likely than
females to view farming as their long-term, full-time career.

These ordinal responses were tested using the Mann-Whitney U test.
The result was statistically significant (p = .039), indicating that gender
does influence future farming intentions. Male respondents are signifi-
cantly more likely to anticipate full-time farming, while females tend
toward viewing farming as a part-time role. This finding is reinforced by
motivation data: 54% of females noted that one of their reasons for
pursuing the Green Cert was to farm part-time, compared with 36.2% of
males. Conversely, 55.3% of males said they undertook the Green Cert
with the intention of farming full-time, compared with only 22% of
females.

To test whether this motivational difference was significant, the null
hypothesis - that gender is not associated with whether the Green Cert
was pursued to farm full-time was examined. Using a 2 x 2 contingency
table, the assumptions for chi-square were met, and Yates’ Correction
for Continuity was applied. The analysis, based on 144 valid cases,
produced a corrected chi-square value of 13.041, which was statistically
significant (p < .001). The phi coefficient ($ = —0.320) indicates a
medium-strength association. This result further supports the finding
that females are more likely to pursue part-time farming, whereas males
are more likely to intend farming full-time. These gendered occupational
trajectories are not solely based on personal preference or capacity.
Qualitative responses in the survey and broader social context point to
structural factors, such as childcare responsibilities, disproportionately
affecting women, financial pragmatism, with women often working off-
farm to support household income and timing and life course, as many
women begin farming later in life, often through marriage or after
pursuing a college education.

The survey revealed a notable gendered pattern in farming ar-
rangements. Respondents were asked about their anticipated farming
arrangements. Specifically, participants were asked whether they ex-
pected to: (i) farm independently, (ii) farm with or alongside a partner/
spouse, (iii) farm with or alongside a parent, or (iv) pursue another
arrangement. These categories were designed to capture anticipated
organisational arrangements within farming rather than levels of au-
tonomy or decision-making authority. Female respondents were signif-
icantly more likely than their male counterparts to farm collaboratively.
Many reported that they farmed with a partner or a parent, and several
had siblings also working on the farm. When asked about future in-
tentions, 39.1% of male respondents reported plans to farm indepen-
dently, compared to only 16.3% of female respondents. In contrast,

Question/Statement Number of Valid Mann-Whitney U Zscore  Significance (2- Median (Males) Median Effect Size
Cases Value sided) (Females) (1)
P value
Is keeping the name an important reason to 126 996.500 —4.305 <0.001 3 2 0.38
pick a son? Neither agree nor Disagree
disagree
Will farming be your full-time occupation in 147 1961 —2.060 0.039 3 2 0.17
ten years? Probably yes Probably not
Tractor Operating Skills 131 1030.500 —4.804 <0.001 4 3 0.42
Very Good Good
Women do not have the physical strength to 126 2307 2.6 0.009 4 4 0.23
farm Disagree Disagree
How supportive are male farmers towards 127 1117 -3.975 <0.001 4 3 Indifferent 0.35
female farmers? Supportive
How supportive the farming press/media are 128 1150.500 —3.833 <0.001 4 4 Supportive 0.34

towards female farmers

Supportive




M. Curtin et al.

Journal of Rural Studies 126 (2026) 104274

Statement: Is keeping the name an important reason to pick a

son?
45.00%
40.00%

40.00%
35.00% 33.30% 33.30%
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Fig. 2. Gender perspectives on name preservation as a reason for preferring a son.
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Fig. 3. Future intentions to farm full-time by gender.

42.9% of the female respondents planned to farm with a partner,
compared to 22.8% of males. A further 30.6% of females indicated they
would farm with a parent, and 10.2% selected “another” person. No
males chose the “another” category.

To test whether gender is associated with plans to farm indepen-
dently or with someone else, the hypothesis that gender does not affect
whether an individual plans to farm independently was examined using
Pearson's Chi-Square. Based on 141 valid cases, the analysis produced a
chi-square value of x2(3, N = 141) = 19.520, which was statistically
significant (p < .001). The effect size, measured by Cramer's V (0.372),
indicates a medium-strength association according to Cohen's (1988)
guidelines. These results suggest a meaningful relationship between
gender and farming arrangements plans. This finding suggests that
gender plays a meaningful role in shaping farming arrangements, with
women in this sample substantially more likely to plan farming in
partnership rather than independently. This has implications for un-
derstanding gender roles and collaborative dynamics in contemporary
farming.

4.3. Farm skills and gendered perceptions

Farming requires a diverse skill set ranging from manual and me-
chanical tasks to administration and record-keeping. The survey data
revealed notable gender differences in how male and female re-
spondents self-assessed their farming competencies. One of the most
pronounced differences was in farm administration skills, the only
category where females rated themselves more highly overall than
males (Fig. 4). The majority of female respondents (57.4%) described
their administrative skills as very good, compared to 33.3% of males. In
contrast, males were more likely to rate themselves as good (47.6%) or
average (17.9%) in this domain.

These findings suggest that administrative work is an area of confi-
dence for women in farming, potentially reflecting their contribution to
the “invisible” labour that often sustains family farms. In contrast, fe-
male respondents self-rated lower than males across a range of manual
and mechanical skills, particularly those requiring physical strength or
machinery operation. These included mechanical repair, livestock
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Farm Administration Skills
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Fig. 4. Gender comparison of farm administration skills.

handling, calving, and tractor operating skills (Fig. 5). To further
investigate these disparities, a hypothesis based on previous literature
(Haugen, 2008; Heggem, 2014) was tested: Gender is associated with
self-assessed tractor operating skills, with females rating themselves
lower than males.

The data were tested using the Mann-Whitney U test and the result
was statistically significant (p < .001), indicating a meaningful associ-
ation between gender and tractor operating skill confidence. Males
consistently rated themselves higher, with over half describing their
skills as very good, compared to just 17% of females. The medium effect
size supports the strength of this association.

When asked whether “women do not have the physical strength to
farm,” respondents showed divergent views, again reinforcing gendered
assumptions about capability (Fig. 6).

Although both groups rejected the idea, female respondents dis-
agreed more strongly, with nearly half selecting strongly disagree. While
a minority of male respondents explicitly agreed with the statement, a
substantial portion remained neutral (32.1%), perhaps suggesting latent
acceptance or discomfort in confronting gendered stereotypes. Further
insights were gained when respondents were asked why they thought
others might believe that women are unsuited to farming: Children and
family responsibilities and agriculture being male dominated were
identified by over half of both males and females. A majority of both
genders also cited lack of physical strength (63.4% of males; 77.8% of
females). Over 50% of female respondents, compared to less than a
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quarter of males, cited lack of mechanical or driving skills as a perceived
barrier for women. These results underscore a shared awareness of
cultural stereotypes but also point to a gender gap in the recognition of
structural disadvantages. Men may not fully acknowledge how gendered
labour divisions such as exclusion from early skill training contribute to
unequal perceptions of farming competence.

4.4. Agricultural education and perceived support for female farmers

In examining how agricultural training is experienced and perceived,
the findings support the effectiveness of Ireland's current integrated
model of education. The Green Cert, which is required for eligibility
under various agricultural schemes, can be completed on either a full-
time or part-time basis. 64% of male respondents pursued the full-
time route, while 55% of females completed it on a part-time basis
often due to prior degree qualifications or concurrent caregiving and
employment responsibilities. When asked whether there should be a
female-only agricultural training programme, both genders over-
whelmingly rejected the idea: 84% of males and 85% of females said no.
This suggests broad support for gender integration in farm education.
While participation routes may differ, these findings point to a model of
agricultural education that is structurally inclusive. However, as seen
throughout the study, cultural and perceptual barriers remain particu-
larly around skill development, physical capability, and symbolic
belonging in the farming community.

Respondents were asked to evaluate the perceived support for female
farmers across different sectors of the agricultural community. Re-
sponses were collected on a 5-point Likert scale. Statistical analysis was
conducted using the Mann-Whitney U test to assess whether gender
influenced these perceptions. Respondents were first asked to assess how
supportive male farmers are towards female farmers (Fig. 7). A stark
divergence in perception emerged between male and female re-
spondents. Male respondents largely rated male farmers as supportive or
very supportive, while female respondents were more likely to perceive
male farmers as indifferent or even unsupportive.

Given that p < .001, this result is statistically significant, indicating
that gender is associated with how support from male farmers is
perceived. While men tend to view themselves and other male farmers as
supportive, women are more likely to experience this support as lacking
or absent. This discrepancy may reflect differences in how male and
female respondents experience and interpret support within the agri-
cultural sector. While the present study cannot determine the causes of
this divergence, the findings indicate that perceptions of support are not

Tractor Operating Skills
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Fig. 5. Gender comparison of tractor operating skills.
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Fig. 7. Perceptions of male farmers' support towards female farmers (by gender).

shared equally across genders.

A similar pattern of divergent perception emerged when respondents
were asked how supportive the farming press/media are towards female
farmers (Fig. 8). Once again, male respondents were more likely to rate
the media as supportive or very supportive, while females were more
likely to describe them as indifferent or unsupportive.

Although both genders reported a median rating of Supportive, the
distributions were significantly different. Males skewed heavily toward
very supportive, whereas females were more evenly split between sup-
portive, indifferent, and unsupportive.

Taken together, the results reveal not only divergence in male and
female perspectives, but also the complexity of support as a socially
embedded construct. The following discussion reflects on the results and
their wider significance.

5. Discussion

The survey had a focused target group and was informed by previous
literature. For example, Liepins and Schick (1998, p.286) argue that
agricultural training offers gendered experiences and noted that most
research does not apply the concept of gender in the analysis of agri-
cultural education and thus propose that the “conceptual tools of seri-
ality, discourse and agency would support a more theoretically robust
analysis of gender and education as they are entwined in agricultural
training.”

The aim of this paper is to explore the education and attitudes of
participants in Ireland's national Green Certificate programme, with a
specific focus on gender. The findings should also be considered in light
of recent Irish research on motivations for agricultural education
participation. Flannery et al. (2024) demonstrate that Green Cert
engagement is often driven by a combination of motivations. This sup-
ports the present study's focus on occupational intentions rather than
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Fig. 8. Perceptions of farming media support towards female farmers (by gender).

assuming a direct pathway from educational participation to farm
ownership. While many respondents anticipated future involvement in
farming, their intended roles varied considerably, particularly across
gender, highlighting the importance of examining how educational
participation intersects with broader influences.

The diversity of motivations for Green Cert participation also has
implications for how the study sample is interpreted. Previous research
and Teagasc evidence indicate that enrolment in agricultural education
increased substantially following the strengthening of qualification re-
quirements associated with CAP-related supports and other agricultural
schemes (Teagasc, 2021; Flannery et al., 2024). Green Cert participants
represent a broad group of individuals engaging with agriculture for
occupational, regulatory, business and succession-related reasons. This
does not diminish the relevance of the sample for understanding
gendered occupational intentions. However, it suggests that intentions
to farm and intentions to obtain agricultural qualifications should not be
treated as synonymous. The findings therefore provide insight into how
gender shapes aspirations and anticipated farming pathways among
agricultural education participants rather than offering a direct predic-
tion of future farm ownership.

Institutional factors play a significant role in shaping these attitudes.
The gender disparity in farming is not merely symbolic, it has real
consequences for access to state supports, inheritance rights, occupa-
tional autonomy and recognition within the profession. The de-
mographic profile of Irish farm holders adds further urgency to this
issue. Nearly one-third of farmers are aged 65 or older, and fewer than
7% are under the age of 35 (CSO, 2020). As a result, questions sur-
rounding generational renewal and succession particularly who inherits
land and why are increasingly pressing. However, these processes
remain deeply gendered. Inheritance practices are often shaped by
patrilineal norms and cultural expectations, with men typically viewed
as the legitimate successors. This study investigates these dynamics
through a quantitative survey of individuals currently undertaking or
having completed the Green Cert, a key qualification tied to farm
ownership and succession eligibility in Ireland.

Building on the work of Grubbstrom et al. (2014), who examined the
strategies and succession plans of prospective farmers, this research adds
to the ongoing discussion by addressing how gendered inheritance

patterns intersect with occupational intentionsand attitudes toward
farming. Grubbstrom et al. (2014) brought important attention to how
gender shapes succession at a familial level, this study continues that
conversation within an Irish context, exploring how institutional
training intersects with cultural expectations.

Shortall and Marangudakis (2022) highlight a significant
policy-level gap in how women's employment in agriculture is con-
ceptualised at the European level. Given agriculture is treated primarily
as a sector rather than an occupation, it is excluded from many of the
employment-based gender equity measures applied to other fields like
STEM. This structural disconnect, rooted in how farming is governed
within the EU helps explain why increased female participation in
agricultural education does not automatically translate to equal occu-
pational outcomes. Systemic barriers persist, limiting women's recog-
nition and advancement even as more women complete qualifications
like the Green Cert.

Farming is fundamentally asset-dependent, not education-
dependent. While more women are enrolling in the Green Cert, their
occupational trajectories and route into farming remain distinct from
their male counterparts. Women were significantly more likely to enter
farming through partnership or family collaboration. Marriage con-
tinues to be a common pathway for women into farming, with 18.4% of
female respondents citing “Other” as their entry route compared to just
1.1% of males. Many explained they had married into a farm. Occupa-
tional entry into farming also depends heavily on resource access. As
Tuxhorn (2021) points out, one needs land, stock, equipment, and
buildings inputs that are often inherited rather than purchased due to
high costs (Hennessy and Rehman, 2007). For many women, farming is
accessed through marriage rather than inheritance or purchase, a route
that confers limited legal status and autonomy (Alston, 1998; O'Hara,
1998; Haugen, 2008). Patriarchal norms continue to influence who is
seen as a “real” farmer. Cultural expectations and intra-family dynamics
often relegate women to supporting roles, especially when their
involvement comes through marriage (O'Hara, 1998; Haugen, 2008).
Legal and symbolic barriers from inheritance concerns to fears around
divorce settlements further discourage female succession (Shortall,
2017; Buckley, 2018). These dynamics reinforce a persistent gender
asset gap in Irish agriculture.
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While the magnitude of the relationship is modest, the data shows
that female only children are disproportionately represented among
Green Cert participants. This pattern is consistent with literature sug-
gesting that sole-heir daughters may be more likely to undertake farm-
related qualifications due to inheritance considerations. Arensberg and
Kimball (1968) noted that women were rarely selected as the farm
successor. Existing literature has consistently shown that daughters are
typically only considered as potential successors to the family farm in
the absence of male siblings (Price, 2010; Shortall, 2017; Shortall et al.,
2020). In the current sample, this pattern was partially reflected in the
statistics. However, what was more noteworthy was that a substantial
proportion, 57.4% of the female respondents reported having brothers.
This may indicate changing attitudes toward traditional gender norms in
farm succession. However, given the cross-sectional nature of the data, it
is not possible to determine whether this reflects broader generational
change or a longer-term shift in succession practices. Women are
engaging in farming and agricultural education, such as the Green Cert,
even when they have male siblings. It is important to note, however, that
not all female respondents are farming their natal land. Some reported
undertaking or having completed the Green Cert due to marriage into
landholding families. This introduces a second pathway into farming for
women that is not dependent on patrilineal inheritance. The interplay of
marriage and farm entry warrants further exploration.

Machinery skills also remain gendered. Brandth (2006) describes the
relationship between women and farm machinery as “complex and
ironic,” a theme echoed by Haugen (2008), who attributes the gap to
early socialisation, caregiving burdens and equipment design. While
machinery can theoretically enable women to farm, it also requires
capital highlighting financial barriers to entry. Trauger et al. (2008) also
highlight the value of learning mechanical skills in gender-sensitive
ways, considering that women may lack prior exposure to such tasks.
Survey responses revealed that women were less confident in machinery
operation, and men were significantly more likely to rate their skills as
“very good” (p < .001, r = 0.42). The findings align with Heggem's
(2014) argument that tractors and machinery often symbolise mascu-
linity in agricultural culture, reinforcing traditional gender roles and
potentially discouraging female participation in these tasks. The gap in
confidence may reflect not only differences in experience or training but
broader cultural narratives about gender in farming. As Fischer and
Burton (2014) argue, this confidence gap likely stems from unequal
access to experience, not inherent ability.

These patterns also underscore the importance of self-assessment in
shaping occupational identity. Women in the study rated themselves
more highly in administrative tasks but consistently lower in machinery
operation and physical tasks, a distribution that mirrors gendered labour
divisions on farms. Such self-assessments are not merely descriptive but
formative, influencing how individuals claim legitimacy as farmers and
how others perceive their competence. Research in other sectors shows
that women often under-rate their technical abilities compared with
men (Christensen, 2023; Herbst, 2020), and similar dynamics appear to
be at play in farming. Confidence gaps can have material consequences:
they affect willingness to assume leadership roles and to be recognised
as the farmer. Addressing gendered disparities in confidence is therefore
as critical as addressing disparities in actual skill acquisition.

Shortall (1996) raised the question of whether farm training should
be segregated by gender, noting women's differing entry routes often via
marriage and varied levels of farming experience. Notably, most par-
ticipants opposed gender-segregated training (84% of males and 85% of
females), suggesting broad support for integrated education.

These findings align with existing literature that emphasizes the
persistence of patrilineal succession in agriculture. The survey shows
that the symbolism of the family surname still legitimises patrilineal
inheritance. Male respondents were more likely to endorse “keeping the
name” as a reason for choosing a son as successor, while female re-
spondents overwhelmingly rejected it. This underscores how lineage
and naming remain central to farming identity (Price and Evans, 2006).
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Although few cited gender explicitly, surname-based reasoning reveals
the persistence of patriarchal closure, while women's rejection signals
challenges to these norms. This finding resonates with Cassidy's (2019)
work on female successors in Irish family farming, which demonstrates
that formal barriers to succession may be weakening while more subtle
cultural expectations and assumptions regarding legitimacy, inheritance
and farming identity continue to shape women's opportunities within
family farm businesses.

The Irish findings also reflect patterns identified internationally.
Other studies have similarly reported tensions between increasing
educational participation and continuing gender inequalities in farm
succession and occupational recognition. Grubbstrom et al. (2014)
found that young women frequently expressed interest in farming ca-
reers but continued to encounter assumptions regarding ownership and
succession. Likewise, Norwegian research highlights how cultural con-
structions of farming competence and legitimacy remain strongly
gendered despite broader societal commitments to gender equality
(Heggem, 2014). Evidence from Greece points to similar contradictions,
whereby women's participation in agriculture has increased without
corresponding changes in ownership and decision-making authority
Tsiaousi and Partalidou, 2023. Taken together, these studies suggest
that Ireland is not unique in experiencing a disconnect between
changing aspirations and the slower transformation of agricultural
structures.

The findings of this study highlight the complex and deeply
embedded interplay between gender, land ownership and agency, sha-
ped by the cultural traditions and social norms of Irish agriculture. While
increasing numbers of women are pursuing agricultural qualifications
such as the Green Cert, this growing participation has not yet translated
into equitable participation in farming and land ownership. Land
transfers are slow, often occurring only after the death of the current
owner, meaning visible gender equity in ownership will take time to
manifest. Yet, this study found that many young women are actively
preparing to inherit or manage farms signalling a shift in intentions, if
not yet in outcomes.

The findings suggest that change within Irish agriculture is uneven
rather than uniform. On the one hand, respondents stated attitudes
indicate movement away from some traditional assumptions regarding
gender and succession. Gender was rarely identified as an explicit cri-
terion for succession, female participation in agricultural education
continues to grow, many respondents expressed support for merit-based
approaches to farm transfer. On the other hand, significant differences
remain in occupational intentions, anticipated farming arrangements,
self-assessed competencies and perceptions of support. These findings
suggest that while attitudes may be changing more rapidly, structural
outcomes such as land ownership and occupational recognition are
likely to evolve more slowly. This distinction helps explain how evi-
dence of both continuity and change can coexist within the same
farming system. Emerging shifts in attitudes may be a necessary pre-
cursor to change but they do not automatically translate into altered
ownership patterns or decision-making structures.

The statistically significant differences in perceived support from
male farmers and the agricultural media point to a notable perceptual
gap between how male and female respondents experience the farming
community. Across all surveyed categories, male respondents perceived
greater support for women in farming than female respondents. While
male respondents tended to view the agricultural environment as sup-
portive of women, female respondents were more likely to perceive
support as limited. These findings highlight differing perceptions of in-
clusion and support within agriculture. Although the study does not
directly examine media representation or institutional practices, the
observed differences suggest that further research into how support is
experienced and communicated within the sector may be warranted.

Addressing theperceptual gap is critical, as it shapes not only
women's willingness to pursue farming as a long-term occupation but
also the design and reception of gender equality initiatives within the
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sector. Without shared recognition of the barriers, policy measures risk
being under-prioritised or resisted by those who do not perceive a
problem. Policy interventions must therefore embed gender equity in
concrete mechanisms, such as mandatory recognition of joint decision-
making in farm partnerships, legal facilitation of co-ownership ar-
rangements and explicit gender criteria in succession support schemes.
The findings suggest that policy makers and agricultural stakeholders
should pay greater attention to the differing ways in which support for
women in farming is perceived and experienced. Future research could
usefully examine whether these perceptual differences reflect variations
in lived experience, institutional practices, media representation, or
other aspects of agricultural culture. A clearer understanding of these
dynamics would help inform more targeted and effective gender
equality initiatives.

The finding that gender was cited as a succession criterion by only
2.5% of male respondents and none of the female respondents suggests a
gradual but significant departure from patrilineal assumptions in stated
preferences. Interest, ability, and availability were overwhelmingly
prioritised, indicating a generational openness to merit-based succes-
sion, even if actual inheritance patterns remain slower to change.
Coupled with women's higher likelihood of planning collaborative
farming arrangements, this shift has implications for how farm busi-
nesses are structured in the future. While collaboration can distribute
workload and enable flexible labour patterns, it also raises questions
about authority and visibility in decision-making. Ensuring that these
evolving arrangements support equitable participation will require both
legal mechanisms, such as formal partnership agreements and cultural
change in recognising co-operators regardless of gender as legitimate
and autonomous farmers.

Addressing these challenges requires a multi-level policy response.
These findings should also be considered in the context of recent policy
efforts to increase female participation in agriculture. Female partici-
pation in agricultural education has increased in recent years, with fe-
males accounting for 28% of course completions in 2024 compared with
17% in 2020 (Simpson, 2025). This trend has coincided with the
introduction of CAP-linked requirements that applicants for certain
agricultural supports hold a recognised agricultural qualification. As the
data for the present study was collected in 2022, prior to these more
recent developments, an important question remains whether such
measures facilitate substantive changes in ownership and occupational
status or whether they primarily result in the formal inclusion of women
within farm businesses to access available supports. Distinguishing be-
tween symbolic inclusion and genuine structural change remains an
important area for future research.

Agricultural policy should include targeted measures that promote
gender-inclusive succession planning and introduce legal frameworks
that support joint land ownership and co-decision-making within family
farms. Farm advisory services, agricultural organisations and the
farming media may have an important role to play in promoting the
visibility of women's contributions to farming. Given the perceptual
differences identified in this study, further research examining how
women are represented and recognised across different agricultural
settings may help inform future equality initiatives (Sutherland, 2023).

5.1. Limitations

Limitations should be considered when interpreting the findings.
First, the study is based on a cross-sectional survey and therefore cap-
tures respondents’ attitudes and aspirations at a single point in time.
While these provide valuable insight into anticipated farming pathways,
they do not necessarily predict future behaviour. Occupational in-
tentions may change in response to economic conditions or family cir-
cumstances. Second, the study relies on self-reported responses.
Questions relating to succession preferences and support for women in
farming may be influenced by social desirability bias, whereby re-
spondents provide answers that they perceive to be socially acceptable
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rather than fully reflecting their personal views. Consequently, attitudes
towards gender equality and succession practices should be interpreted
with appropriate caution. Third, although the survey achieved national
participation and was distributed through multiple institutional and
social media channels, a formal sampling frame was not available. As a
result, a response rate could not be calculated and the extent of potential
non-response bias cannot be fully assessed. Respondents therefore
represent those who chose to participate rather than a statistically
representative sample of all Green Cert participants. Fourth, the sample
was disproportionately concentrated in Munster. Given the importance
of dairy farming within the region and evidence that succession pro-
cesses may differ across enterprise types, the findings may not fully
reflect the experiences and aspirations of Green Cert participants in
other regions or farming systems. Future research should examine
regional and enterprise-specific variation in greater detail. The inter-
pretation of certain survey terms may also vary between respondents.
For example, anticipated farming arrangements were measured using
categories such as farming independently and farming with or alongside
a partner or parent. While these categories were intended to describe
organisational arrangements, respondents may have attached different
meanings to concepts such as independence and collaboration. Future
research could explore these concepts qualitatively to better understand
how they are interpreted across different farming contexts and by
different groups of respondents. Finally, while the findings suggest that
some traditional assumptions regarding succession and gender roles
may be evolving, the study cannot establish whether broader genera-
tional change is occurring. Such conclusions would require longitudinal
research capable of tracking changes in attitudesand succession out-
comes over time. The findings should therefore be interpreted as
indicative of emerging patterns rather than definitive evidence of
changing succession norms.

6. Conclusion

This study explored the gendered dimensions of land access, occu-
pational identity and agricultural education in Ireland. Drawing on
original survey data, it has shown that while more women are pursuing
agricultural qualifications, cultural barriers continue to constrain their
full participation as farmers. The research has demonstrated that
women's pathways into farming are more likely to be collaborative or
mediated through marriage and that men and women differ substan-
tially in how they perceive support within the farming community.
Despite this, there is evidence of change. Female participation in agri-
cultural education is increasing and many respondents expressed atti-
tudes that are less supportive of traditional gender-based succession
practices than those documented in earlier research. However, the
findings suggest that attitudinal change is occurring more rapidly than
structural change. While respondents increasingly endorse merit-based
principles and gender equality in theory, access to land and succession
opportunities continue to be shaped by longer-standing institutional and
cultural structures. The findings therefore point not to a complete
transformation of gender relations in agriculture, but rather to a tran-
sitional period in which changing aspirations coexist with enduring
inequalities.

This study offers a timely and original contribution to the literature
on gender, agricultural education and farm succession by providing
empirical insight into the experiences and occupational intentions of
participants in Ireland's Green Cert programme. Drawing on quantita-
tive data from current and recent Green Cert students, the study ad-
dresses a gap in agricultural research by providing quantitative evidence
on the occupational intentions and perceived barriers of participants
engaged in vocational agricultural education. While gender inequalities
in farming and land ownership have been documented, less attention
has been paid to how these dynamics are understood and experienced by
individuals currently undertaking agricultural training. The study
therefore contributes insight into how gender shapes anticipated
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farming pathways among Green Cert participants.

Given the Green Cert's vocational orientation and importance within
Irish agricultural training, the programme provides a valuable context
for understanding how future farming pathways are shaped by gender
and perceptions of farming careers. The findings demonstrate that while
female participation in agricultural education is increasing, significant
gendered disparities persist in farming intentions and self-assessed skill
competencies. This challenges the assumption that education alone can
resolve gender inequality in farming, highlighting the enduring influ-
ence of structural barriers such as inheritance norms and cultural per-
ceptions of farming identity. Additionally, the research reveals a striking
disconnect between male and female perceptions of institutional and
societal support for women in agriculture, pointing to the continued
relevance of patriarchal ideology in shaping occupational outcomes.
Recognising and addressing these gendered dynamics is essential for the
sustainability of agricultural education outcomes and the vitality of
rural communities.

By offering new quantitative insights into the experiences of Green
Cert students in Ireland, this research both advances understanding and
highlights the need for continued investigation. Longitudinal tracking of
Green Cert graduates could clarify how educational intentions translate
into actual occupational outcomes, particularly for women who antici-
pate collaborative or part-time roles. Such research would also help
determine whether recent policy initiatives designed to increase female
participation in agriculture translate into meaningful changes in
ownership and occupational outcomes, or whether their effects are
primarily administrative and symbolic. Future studies could also explore
how regional farming structures and enterprise types influence occu-
pational aspirations and succession.

CRediT authorship contribution statement

Mary Curtin: Conceptualization, Data curation, Formal analysis,
Investigation, Methodology, Project administration, Resources, Writing
— original draft, Writing — review & editing. Caroline Murphy:
Conceptualization, Supervision, Writing — review & editing. Una
Woods: Supervision, Writing — review & editing. Christine Cross:
Conceptualization, Supervision, Writing — review & editing.

Declaration of interests

The authors declare that they have no competing financial interests
or personal relationships that could appear to influence the work re-
ported in this paper.

Data availability

Data will be made available on request.

References

Alston, M., 1998. Women: the silent partners of agriculture. The Australian Society of
Agronomy 1998 (2), 18-23.

Arensberg, C.M., Kimball, S.T., 1968. Family and Community in Ireland, second ed.
Harvard University Press, Cambridge. Mass.

Beecher, M., Gorman, M., Kelly, P., Horan, B., 2019. Careers in dairy: adolescents
perceptions and attitudes. J. Agric. Educ. Ext. 25 (5), 415-430.

Brandth, B., 2006. Agricultural body-building: incorporations of gender, body and work.
J. Rural Stud. 22 (1), 17-27.

Bryant, L., 2006. Marking the occupational body: young women and men seeking careers
in agriculture. Rural Soc. 16 (1), 62-79.

Buckley, L.A., 2018. Autonomy and prenuptial agreements in Ireland: a relational
analysis. Leg. Stud. 38 (1), 164-186.

Burton, R.J., Wilson, G.A., 2006. Injecting social psychology theory into
conceptualisations of agricultural agency: towards a post-productivist farmer self-
identity? J. Rural Stud. 22 (1), 95-115.

Cassidy, A., 2019. Female successors in Irish family farming: four pathways to farm
transfer. Canadian Journal of Development Studies/Revue canadienne d'études du
développement 40 (2), 238-253.

12

Journal of Rural Studies 126 (2026) 104274

Chavan, P., Kulkarni, R.V., 2017. Role of non-parametric test in management and social
science research. Quest International Multidisciplinary Research Journal 6 (9),
38-52.

Christensen, M.A., 2023. Tracing the gender confidence gap in computing: a cross-
national meta-analysis of gender differences in self-assessed technological ability.
Soc. Sci. Res. 111, 102853.

Cohen, J.W., 1988. Statistical Power Analysis for the Behavioural Sciences, second ed.
Laurance Erlbaum Associates, Hillsdale, NJ.

Conway, S.F., McDonagh, J., Farrell, M., Kinsella, A., 2021. Going against the grain:
unravelling the habitus of older farmers to help facilitate generational renewal in
agriculture. Sociol. Rural. 61 (3), 602-622.

Cortis, N., Foley, M., Williamson, S., 2022. Change agents or defending the status quo?
How senior leaders frame workplace gender equality. Gend. Work. Organ. 29 (1),
205-221.

CSO, 2018. Central statistics office. available: https://www.cso.ie/en/releasesandpubl
ications/ep/p-fss/farmstructuresurvey2016,/bgna/.

CS0, 2020. Central statistics office. available: https://www.cso.ie/en/releasesan
dpublications/ep/p-coa/censusofagriculture2020-preliminaryresults/demograph
icprofileoffarmholders/.

Curtin, M., Murphy, C., Woods, U., Cross, C., 2024. ‘Land is a huge integral part of our
identity’: patriarchy and the gender asset gap. Sociol. Rural. 64 (4), 685-708.
Deming, J., Macken-Walsh, A., OBrien, B., Kinsella, J., 2019. Entering the occupational
category of ‘Farmer’: new pathways through professional agricultural education in

Ireland. J. Agric. Educ. Ext. 25 (1), 63-78.

Di Bianco, S., Jaballah, M.B., Arfa, N.B., Thareau, B., 2025. Beyond income: professional
objectives and job satisfaction of farmers. An empirical study in France. J. Rural
Stud. 115, 103599.

Fischer, H., Burton, R.J.F., 2014. Understanding farm succession as socially constructed
endogenous cycles. Sociol. Rural. 54, 417-438.

Flannery, S., Keaveney, K., Murphy, F., 2024. ‘It's solely for the “Green Cert™"
understanding young peoples' motivation for engaging in agricultural education.

J. Agric. Educ. Ext. 30 (1), 1-20.

Groth, T.M., Curtis, A., Mendham, E., Toman, E., 2014. Farmer identity in
multifunctional landscapes: using a collective identity construct to explore the
nature and impact of occupational identity. Aust. Geogr. 45 (1), 71-86.

Grubbstrom, A., Stenbacka, S., Joosse, S., 2014. Balancing family traditions and business:
gendered strategies for achieving future resilience among agricultural students.

J. Rural Stud. 35, 152-161.

Haley, E., 1987. Hard times for farm women. Can. Woman Stud. 8 (4).

Haugen, M.S., 2008. Female farmers in Norwegian agriculture. From traditional farm
women to professional farmers. Sociol. Rural. 30 (2), 197-209.

Hayden, M.T., McNally, B., Hlochova, H., Kinsella, A., 2025. Pensions through the lens of
the farmer in Ireland. J. Rural Stud. 119, 103717.

Hayden, M.T., McNally, B., Kinsella, A., 2021. Exploring state pension provision policy
for the farming community. J. Rural Stud. 86, 262-269.

Hayden, M.T., Leonard, B., 2024. Concerns and barriers surrounding the farm succession
process—perception versus reality for beef farmers in Ireland. J. Rural Stud. 112,
103456.

Heggem, R., 2014. Exclusion and inclusion of women in Norwegian agriculture:
exploring different outcomes of the ‘tractor gene. J. Rural Stud. 34, 263-271.

Hennessy, T.C., Rehman, T., 2007. An investigation into factors affecting the
occupational choices of nominated farm heirs in Ireland. J. Agric. Econ. 58 (1),
61-75.

Herbst, T.H., 2020. Gender differences in self-perception accuracy: the confidence gap
and women leaders’ underrepresentation in academia. SA J. Ind. Psychol. 46 (1),
1-8.

Hodkinson, P., Sparkes, A.C., 1997. Careership: a sociological theory of career decision
making. Br. J. Sociol. Educ. 18 (1), 29-44.

Inwood, S.M., Sharp, J.S., 2012. Farm persistence and adaptation at the rural-urban
interface: succession and farm adjustment. J. Rural Stud. 28 (1), 107-117.

Kennedy, L., 1991. Farm succession in modern Ireland: elements of a theory of
inheritance. Econ. Hist. Rev. 44 (3), 477-499.

Knickel, K., Redman, M., Darnhofer, I., Ashkenazy, A., Chebach, T.C., Simane, S.,
Tisenkopfs, T., Zemeckis, R., Atkociuniene, V., Rivera, M., Strauss, A., 2018.
Between aspirations and reality: making farming, food systems and rural areas more
resilient, sustainable and equitable. J. Rural Stud. 59, 197-210.

Laoire, C.N., 2005. ‘You're not a man at all!’: masculinity, responsibility, and staying on
the land in contemporary Ireland. Ir. J. Sociol. 14 (2), 94-114.

Liepins, R., Schick, R., 1998. Gender and education: towards a framework for a critical
analysis of agricultural training. Sociol. Rural. 38 (3), 285-302.

Marginson, S., 2019. Limitations of human capital theory. Stud. High Educ. 44 (2),
287-301.

Mudege, N.N., Mdege, N., Abidin, P.E., Bhatasara, S., 2017. The role of gender norms in
access to agricultural training in Chikwawa and Phalombe, Malawi. Gend. Place
Cult. 24 (12), 1689-1710.

O'Hara, P., 1998. Partners in Production?: Women, Farm, and Family in Ireland.
Berghahn Books.

Pallant, J., 2020. SPSS Survival Manual : a Step by Step Guide to Data Analysis Using IBM
SPSS, seventh ed. McGraw-Hill Education, Maidenhead, Berkshire, England.

Palmisano, F., Biagi, F., Peragine, V., 2022. Inequality of opportunity in tertiary
education: evidence from Europe. Res. High. Educ. 63 (3), 514-565.

Pini, B., 2005. Farm women: driving tractors and negotiating gender. Int. J. Sociol. Agric.
Food 13 (1), 1-18.

Price, L., 2010. ‘Doing it with men’: feminist research practice and patriarchal
inheritance practices in Welsh family farming. Gend. Place Cult. 17 (1), 81-97.


http://refhub.elsevier.com/S0743-0167(26)00276-7/sref1
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref1
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref2
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref2
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref3
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref3
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref5
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref5
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref6
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref6
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref7
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref7
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref8
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref8
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref8
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref9
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref9
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref9
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref10
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref10
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref10
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref11
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref11
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref11
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref12
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref12
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref13
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref13
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref13
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref14
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref14
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref14
https://www.cso.ie/en/releasesandpublications/ep/p-fss/farmstructuresurvey2016/bgna/
https://www.cso.ie/en/releasesandpublications/ep/p-fss/farmstructuresurvey2016/bgna/
https://www.cso.ie/en/releasesandpublications/ep/p-coa/censusofagriculture2020-preliminaryresults/demographicprofileoffarmholders/
https://www.cso.ie/en/releasesandpublications/ep/p-coa/censusofagriculture2020-preliminaryresults/demographicprofileoffarmholders/
https://www.cso.ie/en/releasesandpublications/ep/p-coa/censusofagriculture2020-preliminaryresults/demographicprofileoffarmholders/
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref17
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref17
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref19
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref19
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref19
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref20
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref20
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref20
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref22
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref22
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref21
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref21
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref21
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref23
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref23
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref23
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref24
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref24
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref24
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref25
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref26
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref26
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref29
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref29
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref28
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref28
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref27
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref27
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref27
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref30
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref30
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref32
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref32
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref32
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref31
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref31
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref31
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref33
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref33
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref34
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref34
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref36
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref36
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref37
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref37
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref37
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref37
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref38
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref38
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref39
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref39
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref40
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref40
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref41
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref41
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref41
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref42
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref42
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref43
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref43
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref44
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref44
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref45
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref45
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref46
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref46

M. Curtin et al.

Price, L., Evans, N., 2006. From ‘as good as gold’ to ‘gold diggers’: farming women and
the survival of British family farming. Sociol. Rural. 46 (4), 280-298.

Price, L., Evans, N., 2009. From stress to distress: conceptualizing the British family
farming patriarchal way of life. J. Rural Stud. 25 (1), 1-11.

Rosvall, P.A., Rénnlund, M., Johansson, M., 2018. Young people's career choices in
Swedish rural contexts: schools' social codes, migration and resources. J. Rural Stud.
60, 43-51.

Shortall, S., 1991. The dearth of data on Irish farm wives: a critical review of the
literature. Econ. Soc. Rev. 22 (4), 311-332.

Shortall, S., 1992. Power analysis and farm wives: an empirical study of the power
relationships affecting women on Irish farms. Sociol. Rural. 32 (4), 431-451.

Shortall, S., 1996. Training to be farmers or wives? Agricultural training for women in
Northern Ireland. Sociol. Rural. 36 (3), 269-285.

Shortall, S., 1997. I: women, farming and access to land. Ir. J. Sociol. 7 (1), 111-118.

Shortall, S., 2017. Changing gender roles in Irish farm households: continuity and
change. Ir. Geogr. 50 (2), 175-191.

Shortall, S., McKee, A., Sutherland, L.A., 2020. The performance of occupational closure:
the case of agriculture and gender. Sociol. Rural. 60 (1), 40-57.

Shortall, S., Marangudakis, V., 2022. Is agriculture an occupation or a sector? Gender
inequalities in a European context. Sociol. Rural. 62, 746-762.

Simpson, K., 2025. Number of women completing ag training courses rises by nearly 10%
in 5 years. Agriland, 21 October. Available at: https://www.agriland.ie/farming
-news/number-of-women-completing-ag-training-courses-rises-by-nearly-10-in
-5-years/.

13

Journal of Rural Studies 126 (2026) 104274

Sutherland, L.A., 2023. Who do we want our ‘new generation of farmers to be? The need
for demographic reform in European agriculture. Agricultural and Food Economics
11 (1), 3.

Teagasc, 2021. Opening Statement on Teagasc Education and Training to the Oireachtas
Committee on Agriculture, Food and the Marine. Teagasc. https://www.teagasc.ie
/media/website/publications/2021/Teagasc-Opening-Statement-on-Teagasc-Educ
ation-and-Training-to-the-Oireachtas-Committee-on-Agriculture-Food-and-the-Mari
ne.pdf.

Trauger, A., Sachs, C., Barbercheck, M., Kiernan, N.E., Brasier, K., Findeis, J., 2008.
Agricultural education: gender identity and knowledge exchange. J. Rural Stud. 24
(4), 432-439.

Tsiaousi, A., Partalidou, M., 2023. How FAST are women farmers in Greece transforming
contested gender identities in a (still) male-dominant sector? Sociol. Rural. 63 (2),
249-267.

Tuxhorn, R., 2021. How Are Women Farmers "Doing" and "Undoing" Gender?: an Exploration
of Women's Gender Practices in Farming, tTesis (Ph.D.). Southern Illinois University,
Carbondale USA.

Watson, T., 2018. Altering legacies as ‘A Farmer in my own right’: married women's
experiences of farm property ownership in Ireland. Ph.D.), NUI Galway thesis.

Wheeler, S., Bjornlund, H., Zuo, A., Edwards, J., 2012. Handing down the farm? The
increasing uncertainty of irrigated farm succession in Australia. J. Rural Stud. 28 (3),
266-275.


http://refhub.elsevier.com/S0743-0167(26)00276-7/sref47
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref47
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref48
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref48
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref49
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref49
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref49
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref50
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref50
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref51
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref51
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref52
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref52
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref53
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref55
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref55
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref57
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref57
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref56
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref56
https://www.agriland.ie/farming-news/number-of-women-completing-ag-training-courses-rises-by-nearly-10-in-5-years/
https://www.agriland.ie/farming-news/number-of-women-completing-ag-training-courses-rises-by-nearly-10-in-5-years/
https://www.agriland.ie/farming-news/number-of-women-completing-ag-training-courses-rises-by-nearly-10-in-5-years/
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref59
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref59
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref59
https://www.teagasc.ie/media/website/publications/2021/Teagasc-Opening-Statement-on-Teagasc-Education-and-Training-to-the-Oireachtas-Committee-on-Agriculture-Food-and-the-Marine.pdf
https://www.teagasc.ie/media/website/publications/2021/Teagasc-Opening-Statement-on-Teagasc-Education-and-Training-to-the-Oireachtas-Committee-on-Agriculture-Food-and-the-Marine.pdf
https://www.teagasc.ie/media/website/publications/2021/Teagasc-Opening-Statement-on-Teagasc-Education-and-Training-to-the-Oireachtas-Committee-on-Agriculture-Food-and-the-Marine.pdf
https://www.teagasc.ie/media/website/publications/2021/Teagasc-Opening-Statement-on-Teagasc-Education-and-Training-to-the-Oireachtas-Committee-on-Agriculture-Food-and-the-Marine.pdf
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref61
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref61
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref61
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref62
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref62
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref62
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref63
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref63
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref63
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref64
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref64
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref65
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref65
http://refhub.elsevier.com/S0743-0167(26)00276-7/sref65

	Gender and farming intentions: Insights from Ireland's agricultural students
	1 Introduction
	2 Literature review
	2.1 Gender, agency and structural constraints in farming
	2.2 Agricultural skills and education

	3 Methodology
	4 Results and findings
	4.1 Gender, farm ownership and succession influences
	4.2 Farming as an occupation: gendered intentions and motivations
	4.3 Farm skills and gendered perceptions
	4.4 Agricultural education and perceived support for female farmers

	5 Discussion
	5.1 Limitations

	6 Conclusion
	CRediT authorship contribution statement
	Declaration of interests
	Data availability
	References


