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	· A literature search was carried out for evidence to support curriculum content and included government publications, key reports, published healthcare curriculum and other grey literature.  
· National and international competency frameworks of core healthcare professional undergraduate programmes were reviewed for health behaviour change and chronic disease prevention guidelines. 
· A matrix mapping exercise across higher education institutions and profession informed the collaborative on relevant learning areas that were explicitly lacking in current healthcare education. 
	· A competency based approach to this national curriculum was taken following extensive consultation with key stakeholders and an examination of the relevant literature.
· Drafting of a preliminary competency framework was followed by consultation with National and Local Working Group members 
· The final competency framework was agreed and signed off at Steering Group level. 
· The content was divided into five core Units of Study, each consisting of four to six lessons. The total contact time for the curriculum was 20  hours
· Drafting of content was followed by an internal review process and presented at both National Working Group and Steering Group level before agreement and sign-off. 

	· Proposed changes to content within programmes were notified to Teaching and Curriculum Meeting Committees at each higher education institution locally and approved prior to implementing any changes.
· Owing to the wide variety of professions engaged in the process academic staff decided how to integrate the new curriculum into their existing programmes. This meant that many existing programmes needed minor amendments rather than major changes increasing ownership and buy-in locally.  
· Regulatory Bodies for each profession were informed of the development of the curriculum to generate support;
Association of Occupational Therapists Ireland
Dental Council of Ireland-Irish Dentist Associations
Health and Social Care Professionals Council CORU
Irish Association for Counselling and Psychotherapy
Irish Association of Speech and Language Therapists
Irish Association of Social Workers
Irish Nutrition and Dietetic Institute 
Irish Society of Chartered Physiotherapists 
Medical Council of Ireland 
Nursing and Midwifery Development Board
Pharmaceutical Society of Ireland
Psychological Society of Ireland 
Society for Chiropodists and Podiatrists of Ireland

	· Over the next 12 months the National Working Group will teleconference monthly to monitor successes and challenges as they occur. 
· The project manager and two Health Service Executive programme leads (Making Every Count Programme Lead and Self-Management Support for Chronic Conditions Clinical Lead) will host a meeting at two time-points by skype or other audio visual forum and visit each Local Working Group so that any issues arising in year one of the roll out can be discussed face-to-face. 
· Two senior academics from higher education institutions in Ireland not previously associated with the project have been invited to review and provide feedback on the curriculum, development processes, implementation strategies and plans for evaluation. 




